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Eliminating Poverty through Social Business

Social Business uses the dynamic principles of
business and the skills, determination and experience
of the poor to create a fairer world by lifting the very
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Chair’s Message

Our Mission

Dana Asia uses the power of social business to
empower families living in extreme poverty to create
sustainable wealth and a more secure life for
themselves.

Social Businesses are businesses that are designed to
serve society’s most pressing problems rather than to

maximise profits. While economic sustainability is a s
key feature, the core objective is to overcome social problems like poverty
and unemployment.

WE BELIEVE

Our unique approach to poverty alleviation through

. L , \ In the Power of
business principles is underpinned by four key steps:

People

e |dentify attractive and scalable social business

opportunities

Find donors/sponsors for those opportunities
Support them with management expertise,
partnership and long term funding

Find opportunities to seed the business opportunity
in other communities and geographies

Dana Asia’s project portfolio includes three key
innovative programs:

1.

Philippines: Grameen Social Business Hub in
Manila focused on urban microfinance and social
business development in Manila’s slums (USD
390,000 to date).

Cambodia: Livestock Training Centre to provide
secure income for scavengers on Siem Reap’s

Because handouts
are not sustainable.
Empowerment
recognises the
entrepreneurial
capacity and drive of
poor people to climb
out of poverty

In the Power of
Social Business
Business thinking is
dynamic, can drive
sustainable solutions
and unlock the
potential in people

dumpsite and poor rural communities (USD 354,000 to date).
Bangladesh: Automechanic Training School and Workshop in Dhaka
providing international standard training and apprenticeships for the
children of the poorest Grameen Bank borrowers. This is an Advisory Role

(USD 1.95m to date).

Our Status
Dana Asia is an Australian not for profit organisation with Type 1 DGR status
approved under the Australian Government’s Overseas Aid Gift Deduction
Scheme and is a Public Benevolent Institution (PBI) with tax deductibility in
Australia. It is an accredited member of the Australian Council for
International Development (ACFID) and a signatory to its Code of Conduct.

Peter Hunt AM (Chair)
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Executive Director’s Message

Our Achievements

2014/15 has been another exciting year for Dana Asia as
we reached some key targets to enable scale up in our
operations. Our work has been generously supported by a
key group of philanthropists and social investors, enabling
us to leverage AUD 1,351,604 into our innovative
programs for long-term and sustainable poverty eradication
in Asia. To ensure project donations are fully allocated to
our programs, head office operational costs of AUD
393,372 are funded through direct operational grants.

:

:

Key Milestones 2014/15
Social Business Hub, Manila
Philippines

10 centres established in
neglected communities
100% repayment rates

Comprehensive business

training program developed for

all borrowers

Mabile banking established for
all members

Livestock Training Centre, Siem
Reap Cambodia

21 graduates from Stage One
12 continuing as Stage Two
apprentices

Over 200 local peasant farmers
trained in livestock rearing

Automechanic Training School,
Dhaka Bangladesh

First 10 students chosen from
100 applications from children
of the poorest Grameen Bank
members

First semester completed in
July 2015

17 new students in January 2016

Social Business Hub, Manila Philippines

Livestock Training Centre, S5iem Reap Cambodia

Automechanic Training School, Dhaka
Bangladesh

Key Goals for 2015/16

Raise funds of AUD1m to support expansion
to more than 2,000 loans by FY year end,
impacting at least 8,000 people
Development of at least 2 cooperative social
businesses with bulk sales potential outside
the local community to ensure inflow of
funds

Integration of loan management and mobile
banking systems to facilitate mobile loan
management

Savings program and micro-insurance

Scaling to a stable 3,000 plus flock to
support ongoing sales

International standard biosecurity with
support from Expert Advisory Committee

Expanded apprenticeship training to include
computer database management and
marketing

Enrolment of second 17 students to
commence in Jamé

Agreement for Commercial Workshop to
provide next level training for apprentices
and secure the funding for the School

support to further improve training gquality
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Social Impact Logic Model

Dana Asia is committed to delivering on its mission to use the power of social
business to empower families living in extreme poverty to create sustainable
wealth and a more secure life for themselves. To ensure we retain a clear
focus on this commitment, we are developing a Social Impact Logic Model to
determine the Outputs and Outcomes of our programs. Our analysis will be
focused on capturing a range of metrics to enable us to drill down into
changes in our beneficiaries circumstances including change in income,
savings, business ownership, jobs created, housing situation and spending on
food, health and education.

Duncan Power (CEQO)

Key Programs

i Tibet cmn N
b# Mt. Everest
. € g, 0 thasa 3
| NEPAL 45
Lu . et BHUTAN %
Kathmandu  * Thimph i
Gty s |
i
- MYANMAR
3 5

= v

L Hyderahai

A= 4
™
=
=z Q)s'
@ Bangalore
% e 3
>
=
>

# National Capital

« Major Cities
Azimuthal Equal-Area Projection
0 800 Kilometer

0 800 Miles

© Nations Online Project Ocean

1
/ \ Chicken }raining
Social Business Hub, Automechanic Centre,
Manila Philippines Waorkshop and Siem Reap
Training Centre, Cambodia
Dhaka Bangladesh

Social Business Hub

Manila, Philippines
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Key Program Parameters

e Encourages sustainable business
activity in the most disadvantaged
communities.

e Borrowers receive micro-business
training prior to the release of loans,
and ongoing mentoring to support
business development.

e Implementation of new Social
Businesses to create export and
import replacement opportunities.

e Development of mobile phone
banking products available to the
poorest ‘unbanked’ communities at
very low rates.

The Manila Social Business Hub is a
ground-breaking initiative that is
combining microfinance with
entrepreneurial education and
mentoring to very poor people living in
the Manila informal settlements to help
them develop income-producing
businesses as a means of alleviating
poverty.

The Hub is unique:

e Targets the Most Disadvantaged

e Self-Managed Groups to empower
communities and reduce costs

e Compulsory comprehensive
business training developed in
conjunction with PwC
Cloud-Based IT loan platform.
Focus on Social & financial security
Encourage Gender Equality

Target Capital Fundraising: Funds
have been raised to initiate the program
in up to 8 Metro Manila communities
with additional funds sought of USD
1.5m over the next 2 years to meet
growing demand and achieve
sustainability.

Achievements to Date

e Increasing number of borrowers are
growing their businesses following
receipt of loans with most doubling and
some even tripling their income

e To test the systems 197 loans were
released, with a 100% repayment rate
and 0% Portfolio at Risk.

e Savings accounts established by
borrowers to secure their financial
future against unexpected issues such
as illness or natural disaster

e All loans live in the cloud based
Mambu IT loan management system

e All borrowers receive their very first
ATM cards, as they were ‘unbanked’

e 46 groups established in 10 Centres
and 326 members have completed
compulsory business training

e 3 social businesses established, with
initial sales secured:

o Soap — 3,000 pieces delivered to a
Hotel in Australia to date, and
successfully being used as fair
trade soap for guests.

o Uniforms — initial order of 100
uniforms being finalised with
corporate partner

o Rags — first commercial scale order
of rags to corporate partner
completed with ongoing orders

e Mobile banking testing completed, with
full integration of Mambu loan system
and BanKOlink online banking system
underway.

® Centre Leader training curriculum

completed in partnership with De La
Salle

Livestock Training

Centre
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Siem Reap, Cambodia

Key Program Parameters

e At least double the disposable incomes of very poor families after the completion
of their training

e Provide the trainees with a skill that can be used to ensure long-term family
financial security

e The Centre aims to become the leading Demonstration Training Farm Social
Business in Cambodia

The Centre provides poor scavengers on the Anlong Pi Dumpsite near Siem Reap
Town with reliable income for their families, thereby better securing their future.

The Centre raises chickens in a free-range environment whilst utilising mini-industrial
elements to achieve medium scale production levels. It is a cooperative
endeavour with members who are trained in the raising of chickens. At completion
of training the families have the skills to commence their own chicken raising
businesses on local village community land

The Centre has been established as a Social Business with the aim of sustainability
through the sale of chickens and eggs, the provision of training and chickens to
NGOs and their beneficiaries, and rental of the training centre to local businesses
to host their training activities.

Capital Committed: USD 245,000 with breakeven expected to occur in 2017.

Additional capital is required to develop a natural poultry feed business.

G Grameen
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Achievements to Date

Students who have completed the first phase of training have doubled or tripled
their income depending on the number of hours they commit to working at the
Centre

The Centre’s mission to maximise social impact whilst focusing on financial
sustainability is reflected in its work with leading International and local
Cambodian NGOs working to alleviate poverty. The Centre is providing training
to team members and beneficiaries of these organisations and supplying them
with chickens.

In mid-September the purchase of an additional tract of land measuring
6,541sgm was completed. The land is providing the opportunity for the Centre to
increase organic food production to improve feed quality and reduce reliance on
purchased feed.

Infrastructure work at the Centre is underway with a new chicken pen completed
in September 2015 to accommodate hens and roosters for supply to clients.
Planning for additional commercial scale enhancements is currently being
finalised to further boost stock numbers.

G Grameen
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Automechanic Dhaka, Bangladesh

Training College

and Workshop

Key Program Parameters

e Provide marketable International standard automechanic skills to disadvantaged
and marginalised youth through professional vocational training.

e At capacity the School will provide training for 100 students per year with 200
students living at the School each year as they complete the 2-year program.

e Build the sustainability of the School and its programs through successful
management and marketing of the Automechanic Workshop service to the public.

e Provide a viable model, which can be replicated around the world.

The School provides comprehensive training and hands-on experience in auto
mechanical service, repair, panel beating and painting to disadvantaged and
poverty stricken youth in Dhaka and surrounding rural areas. The students
complete an initial year of training before moving to the Workshop as apprentices
receiving a living wage. Training will be provided by international standard
mechanics who build local capacity towards the installation of local trainers.
Students also receive intensive English tuition and a business training module to
prepare them for the workforce and management of their finances and
businesses.

The project is structured as a social business with the Workshop covering the costs
of the School. The establishment of the project has been managed by the
Executive Director of Dana Asia, with the partners being Grameen Shikkha, SK
Dream Japan and Rangs Workshop Ltd.

Capital Committed: US$1.95m with breakeven expected to occur in 2017.

Students meeting Prof Yunus for the first time to receive his insights for their future

Achievements to Date

¢ |nitial workshop and school premises secured from Rangs, a key local business
partner and one of Bangladesh’s largest conglomerates with expertise in the
automobile sector.

¢ Negotiation of a partnership share agreement with Rangs for long-term
sustainability and financial security.

e Employment of the Head Teacher, a qualified International automobile mechanic
and teacher.

10

Grameen
Australia



e |nitial curriculum completed with ongoing development as the project progresses.

¢ 100 applications received with 10 students selected. The application process
included challenging practical and written tests and formal interview.

* Criteria for selection included that they be from the very poorest backgrounds with
family income below USD 150/month (USD 5/day)

® School commenced on 16™ January 2015, with a formal Official Opening to be held
in late 2015 with Professor Yunus as guest of honour alongside the Ambassadors
of Japan and Australia.

* The students will complete their first semester in July 2015 and are progressing
very well.

*The second intake of 17 students will commence in January 2016.

11
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Our Board

Peter Hunt AM, Chair

Peter is Chairman and one of the
original founders of Greenhill
(www.greenhill.com), a leading
Australian corporate advisory firm
that is now part of the global
Greenhill advisory group. Peter has
been advising local and
multi-national companies and
governments in Australia for over 25
years.

In the not for profit sector, Peter is
Chairman of Dana Asia and So They
Can (both involved in overseas
poverty alleviation work), a Trustee
of the Anindilyakwa Indigenous
Mining Trust and director and
founder of Women’s Community
Shelters. Peter is also a member of
the Advisory Councils of Mission
Australia and the Centre for Social
Impact. Previous roles in the sector
have included Chairman of the AMP
Foundation, Chairman of the
Australian String Quartet, Trustee of
St Vincent’s Clinic Foundation, a
director of Odyssey House and a
director of the St James Ethics
Centre.

Peter was made a member of the
General Division of the Order of
Australia in the Queens Birthday
Honours List in 2010 for services to
the philanthropic sector.

Nigel Ampherlaw

A chartered accountant with
significant expertise in risk
management, technology and audit
services.

Nigel recently retired as partner and
practice leader of

12

PricewaterhouseCoopers, a position
he held for 22 years.

Nigel currently
holds a
number of
positions
including:

e Director,
CUA
(since =
March 2011) — Chair, Risk
Committee & Technology
Committee

e Director, Quickstep
Technologies Ltd — Chair, Audit
and Risk Committee

Grameen
Australia
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Lindley Edwards

Group Managing Director of AFG
Venture Group
(www.afgventuregroup.com) and its
various subsidiaries. The Group
provides corporate advisory services
that include mergers, acquisitions,
divestments, capital raisings,
strategic consulting, licensing and
joint ventures. AFG Venture Group
operates throughout the Asean
Region, with full offices in India,
Singapore, Indonesia and Thailand.

Previously Lindley was a State
Manager (Vice-President) with
Citibank. Prior to this position she
spent nine years with Macquarie
Bank and was an Associate Director
with the Corporate Banking Division.

She is a Fellow of the Financial
Services Institute of Australia.
Lindley holds two undergraduate
degrees one in Accounting and the
other in Banking and Finance. She
also holds postgraduate
qualifications in Corporate
Governance and in various Financial
Services regulatory courses and is
currently studying for a PhD in
Philosophy.

Andrew Gray

Andrew is Chairman of the Board of
Directors for Talent2 HRMS, and
co-founder and Managing Director of
Value Capital Partners, an
investment firm focused on
technology, technology enabled
services, healthcare and HCIT
businesses. He also serves as
non-executive director of TIG and V8
Supercars, and is on the board of
Hit100, an emerging chronic disease
management company.

Prior to Value Capital, he was
Managing
Director at Archer
Capital, where he
led the acquisition
and subsequent
sale of MYOB,
Archer Capitals
most successful
investment, and the acquisition of V8
Supercars. Before joining Archer, he
was a Partner at Francisco Partners
— a $5bn private equity manager
focused on technology companies,
where he led numerous transactions
including the Australian P2P of
Mincom, and the divisional purchase
of Aderant from Solution6. He has
also led many deals in the US and
Europe including CMAC Micro
Technology, Ex Libris, and Endeavor
Systems. Prior to Francisco
Partners, Andrew co-founded and
was COO of software firm Abilizer
Solutions which was ultimately sold
to BEA. Andrew began his private
equity career as a principal at
Genstar Capital and early in his
career, Andrew was a management
consultant at McKinsey & Company,
and an investment banker at James
D. Wolfensohn in New York.

Andrew has a Bachelor of
Aeronautical
Engineering
(first class
honors) from
Sydney
University
and an MBA
from the
Harvard
Business School.
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Masud Isa

Currently a doctoral researcher in
RMIT University in Melbourne,
Masud worked with the Nobel
Laureate Professor Muhammad
Yunus, founder of Grameen Bank in
Bangladesh. He was the head of
Grameen Bank’s Monitoring,
Evaluation and Planning
Department, and was one of the key
members of the senior executive
team. He also worked as a
microfinance consultant for the
Department of Foreign Affairs and
Trade, United Nations High
Commissioner for Refugees and
Grameen Trust.

Whilst part of the Grameen Bank
team in Bangladesh, Masud was on
the Board of several Grameen
Group companies in the areas of
telecommunication, textile,
agriculture, fisheries, education,
health care and asset management.
He led several Grameen companies
as the Managing Director and CEO,
includeing Grameen Kalyan,
Grameen Telecom, Grameen
Knitwear Limited and Grameen
Uddog.

In Australia, Masud Isa worked for
The Business for Millennium
Development (B4MD), a Melbourne
based independent not-for-profit
organisation, as Director of Projects
prior to his commencing the PhD
research works in 2013. He also
worked as Senior Private Sector
Development Specialist in The
Foundation for Development
Cooperation; a Brisbane based
international development
organization before joining B4MD in
2009.

Rishabh Mehrotra

Rishabh is focused on eliminating
poverty through
business. He is
currently CEO
and Board
Director of
Talent2 HRMS
and also
Managing
Director of Value
Capital, an
investment firm focused on
technology, technology enabled
services, healthcare and HCIT
businesses. He is an investor and
Board Director for Carewise Health,
a US based healthcare services
company and Chairman of the Board
for Hit100, an emerging diabetes
management company.

Prior to Value Capital, he was a
Partner at Archer Capital, a $3B
private equity fund where he served
as Chairman of the Board of V8
Supercars and on the Board of
Healthe Care. Prior to Archer,
Rishabh served as CEO of SHPS,
Inc., for Welsh Carson Anderson &
Stowe, a New York based private
equity firm with $15B under
management. He led the sale of
SHPS’ HR Outsourcing business to
ADP and the sale of Landacorp to
EXL Services. Prior to joining SHPS,
Rishabh was co-founder and CEO of
Abilizer Solutions, Inc., a software
firm in San Francisco (sold to
BEA/Oracle). He is a former
consultant with McKinsey & Co.,
where he focused on growth
strategies and M&A.

Rishabh is actively involved in the
community, serving as past
Chairman of the board of the Health
Enterprises Network, past Chairman

G Grameen
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for the YPO Bluegrass Chapter and
served on the Boards of Leadership
Louisville and Greater Louisville Inc.
In 2008 he received the Community
Health Leadership award, was
named finalist for Entrepreneur of
the Year by Ernst & Young and
received the Mosaic Award in 2012
for community leadership.

Rishabh is a graduate of Tufts
University with a Bachelors of
Science in Electrical Engineering
and Quantitative Economics, and
holds a Master of Business
Administration degree from Harvard
Business School.

Paul Murnane

A company director and corporate
advisor with 35 years experience in
financial services, consulting and
general management in Australia
and abroad. Most recently he was
Senior Advisor of O’Sullivan
Partners, an Australian corporate
advisory firm. Prior to this he was an
Executive Director of Goldman
Sachs JB Were; and MD of Russell
Reynolds Associates (a leading
global executive search firm where
he provided strategic advice for
Chairman and CEOs), following
directorships of several investment
banks in Australia and abroad. He
holds economics and business
administration degrees from the
Universities of Sydney and New
South Wales.

Paul’s past and present services to
community include: director of
Multiple Sclerosis ACT/NSW/VIC,
MS Research Australia and The
Sydney Institute

lan Watson

15

lan grew up in Birmingham and
moved to Australia, where he held
senior positions in equipment leasing
and structured finance. He was the
founder and CEO of Portfolio
Leasing, a Ford subsidiary, and
Rentworks, a leading player in
operating leasing.

In 1996 he established Unison
Finance Group that has evolved into
a private investment business.

lan’s primary interest in the
not-for-profit sector is mentoring
entrepreneurship and social
businesses.
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Our Commitment

AUSTRALIAN
CounNciIL

FOR
INTERNATIONAL
DEVELOPMENT

Dana Asia is a member of the Australian
Council for International Development
(ACFID), the peak Council for Australian
not-for-profit aid and development
organisations working to attain a world
where gross inequality and extreme
poverty are eradicated.

Dana Asia is also a signatory to the
ACFID Code of Conduct and is
committed to ensuring full adherence
to its requirements. The Code is a
voluntary, self-regulatory sector code of
good practice that aims to improve
international development outcomes
and increase stakeholder trust by
enhancing the transparency and
accountability of signatory
organisations. The Code aims to outline
standards required for program
effectiveness, fundraising governance
and financial reporting.

Comments or complaints regarding the
activities of Dana Asia can be lodged
either with Dana Asia directly or to the
ACFID Code of Conduct Committee

Dana Asia Contact:
Email: mail@grameen.org.au
Mail: PO Box 256

North Sydney NSW 2059

ACFID Code of Conduct Committee
Contact:
Email: complaints@acfid.asn.au

16

Website:
http://www.acfid.asn.au/code-of-condu
ct/complaints
Mail: Code of Conduct Management
Team

Private Bag 3

Deakin ACT 2600

Grameen
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2015 Consolidated
Unaudited Group

Financials
(each subsidiary is
audited in its own

jurisdiction)

Gonsolidated | e
For the period of July 1, 2014 to June 20, 2015
{in AUD)
Grameen Khmer Japan Consclidated
Foundation Dana Asia Lid (?Lahrin”ee?r;i?tlr:‘lla Chicken Training Group Net
{Australla} Ltd PE : College Amounts

INCOME
Grants and Donations 309,245.00 F12,233.45 192,335,232 167,080.50 1.047,661.83
Froceed from Sales - - - 42 80061 42 B00.E1
Interest Incame 7.205.00 - 23003 68.70 7.503.73
Misc. [Other) Income 16.252.00 197.404.57 2,420.65 4.854.57 221,041.79
Total Income 332,702 908,638 194,596 214,704 1,318,608
EXPENSES/COSTS
Frogram Expenses (Donations Distributed) 30,000 T24.743 313 55411 477,234
Pregram Support Casts 95977 - - 50,977
Project Expenses (Schoolt - - - T4,4585 74,485
Capacily Building - Project Dew. Training - - 24,166 - 24 168
Consulting Fees - Projert Related Expenditure 157,516 - - - 157516
Salariss, Wages and Olher Banalils - 22520 - 22,520
Travel and Transportatian - 504 - 504
Representation and Mestings - 566 - 568
Communicatichs - 765 - TB6
Supplies and Materials - 1,696 - 1,686
Bank charges and Fess - 40 - 40
Misc. Exponses - - 43 - 43
Total - Direct EXp Cosls 243,453 724,743 50,6150 129,906 515,525
Audit Fees 10,050 - 710 - 10,760
ACFID Fees 1,526 - - - 1,826
Consulting Fees - Administration Fees 14,689 114,162 2472 135,323
Consulting Fees - Fundraising 19.689 19,682
Salarics, Wages and Other Boncfits - - 12,013 25,922 38,934
Secretarial Fees - 3,482 - - 3,482
Events’ Cosls 12,189 12,182
Insurance Expense 2,039 2130 1,469 5,837
Utilities - - - 11,681 11,561
Communications 3,275 - a0z 1121 5,197
Supplies and Materials 387 - 1,761 4 153 5,300
Travcl and Transportatian 338 - 237 2482 3408
Representation and Mestings - - 1,776 530 2,106
Repair and Maintenance - - 1,882 1,882
Training/Rental Expense - - 2,332 2,332
Dues and Fees - 338 - 339
Dues and Subcriptions - 185 - - 185
Paslage and Shipping 138 - - - 138
Bank Charges and Foes 1,860 2,373 28 - 4,060
Administration Costs 1,418 - - - 1.416
Capital Expenditures - - - 278 278
Taxes and Licenses - 287 290 77
Cepreciation Expense - - 4,885 13,854 18,742
Superannuation 3152 - - - 3,152
Miseellaneaus Expense 1,117 - 220 2,705 4042
Total - Indirect/Recurrent Ex fCosts 76,566 122,332 23,061 71,649 294,208
Total Exf Costs 320,459 847,075 74,676 201,755 1,108,733
(Deficitysurplus of income over expenses/costs 12,243 52,563 121,320 12,949 209,075
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Consolidated Siatement of Financial Positions
As of June 30, 2015

(inAUD}

Grameen
Foundation

Dana Asia Ltd

Grameen Australia
{Philippines}) Inc.

Khmer Japan
Chicken Training

Consolidated

(Australia) Ltd College
ASSETS
Current Assets
Cash and Cash Equivalents 434171 159,928 78,421 8,589 651,089
Cash on Hand 716 - 1,267 371 2,354
Cash in Bank 433 455 159.928 77,154 8197 678.735
Trade and Other Receivables 6,221 26,118 94,404 3.899 130,642

Cash Advances - - 7,230 3,899 11,128

Receivable 8,221 26,118 87,173 - 118,513
Total Current Assets 440,392 186.048 1728256 12,468 811,731
Other Assets 3,596 - - - 3,596

Loan - Grameen Foundation Overseas Aid Fund 3,506 - - - 3,596
Froperty and Equipment - net - - 13,207 160,605 173,813
Total Assets 443,988 186,046 186,032 173,073 989,139

LIABILITIES AND FUND BALANCE Total

Current Liabilities

Accounts Payable 24,279 20,022 - - 44,301

Deferred Grants {Donor-Accounts Payable) - 45,138 - - 45,139

Accrued Expense Payables - - 306 - 306

Other Current Liabilities 181,767 - 7,567 - 189,334
Total Current Liabilities 206.046 65,161 7,873 - 279,080
Non-Current Liabilities

Other Liabilities - - - - -
Total Non-Cumrent Liabilities - - - - -
Total Liabilities 205,046 65,161 7,873 - 279,080
Fund Balance - Beg. 225699 58,322 56,840 160,124 500,984
Net {deficit)/surplus for the period 12,243 82,563 121,320 12,949 209,075
Total Fund Balance 237,942 120.885 178,160 173.073 710,059
Total Liabilities and Fund Balance 443,988 186,046 186,032 173,073 959,139

18
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2015 Grameen
Foundation
(Australia) Ltd
Audited Financials

GRAMEEN FOUNDATION [AUSTRALILA) LIM
ABN 95 086 046 924

FINANCIAL REPORT
FOR THE YEAR ENDED 30 JUNE 2015
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Please reler o the Gramsen Fourcaton Pl-_l_—-l!l-il
of Bach SFBCION BEDEFIENORE.

A revew of the cperabions of e company Swhing T francesl year &m2 he n
are @8 fobows:

The prncipal activity of fhe company Sunng the Rrancesl year wes chartable
chanps ir (he nalune of Nese activiies oCoouwTes oug Te Irancal yeer

o meters o crcumsiances have ansen snce he g of Te franoal yeer
of may significantly affec! fe cosrstions of the compeary, Fe resulls of Fos
of gfairs of he compary in fulurs firancal years.

The compary's ooerslions ane nol regulaied by &y sgnilcant ervwormenial
fhe Commorwaalth or of the Siate.

o grvidencs wene pead o declared srce he sl of The raccal yeer

[Dwrirg the relevart period, GFA ncemnifes he Board Members io The maser
law Egairst ary iabity the Soars Memnber may inou B &0y persor &5 &~ off
Oficars iNSuranos Dremiums have paed

Mo person has applied for lesve of Courl o bring proceedeegs on beball of fh

ary procesdings o which the comparty is 2 pary for Te purpose of taking |
fihe compary for all of ary part of Those proceecings.
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GRAMEEN FOUNDATION |AUSTRALLA) LIMITE
ABN 95 DBE D45 524

STATEMENT OF COMPREHEMNSIVE INCOME
FOR THE YEAR ENDED X JUME 2015

Imvesiment Income
Irferes] necEived

Other Income

Oiffar compredhsrsive income
Foreign Exchange Gan
s Fongresn

Revenue for International Polfticsl or Religious Adherence
Programs |

TOTAL REVENUE

The scoomparmying roles lorm cart of Fese frances sl
This nepon shoukd be read in cCorjuncion wilth P aflached coms

" Resguired by ACFID code of conguct
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GRAMEEM FOUNDATION (A
ABN 95 D86 0

STATEMENT OF COMPRE
FOR THE YEAR ENDEL

Intermational Programs
Program Suppon Costs
Funds b2 Inlematonal Programs

ACFID Fees

NET PROFIT
Flataines polts &t the beginnieg of e Smarcs s

RETAINED PROFITS AT THE END OF THE FINANCIA
| Reguired by ACFID coce of conduct

The sccomparnying noles form pet of
This raport should be read in conuncior wi
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GRAMEEN FOUNDATION [ALSTRALLA) LIMITE
ABN 95 086 D48 924

STATEMENT OF FIMANCIAL POSITION
AS AT 30 JUNE 2015

CURRENT ASSETS
Cosh and Equivaients

Cash a1 bark P
ity cash
Trade snd Other Receivabies

Ofher Assets
Loar - Grameen Fourdalion Overseas Asd Fund

TOTAL CURRENT ASSETS
TOTAL ASSETS
CURRENT LIABILITIES
Acchunts payabie

TOTAL LIABILITIES

| |

Relwned pofils
TOTAL ECQUATY

The scoOmparying roles form st of Tese Srancas slEke
This mepor] should be read in conjuncior wilh Be aliached compil
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GRAMEEN FOUMDATION (A
ABM 95 0BG O

STATEMENT OF CHAMN
AS AT 30 JUN

Balance at 1 July 2013
Adjusimants 10 eouty

ey of offet comprefaniive income
Profil afiribuiadie i the members of The compary (1
Balance st 30 June 2014 =3

Balance st 1 July 2014 i
Adusimants o eouty

liems of oiher compreharsive income

Profit afiributable to the members of the company y
Balance ot 3 June J15 —

The accompanying noles form park o
This repor showld be read in corgunclor wi
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GRAMEEN FOUNDATION [AUSTRALLA) LIMITE
ABN 95 0BG D48 924

STATEMENT OF CASH FLOWS
FOR THE YEAR EMDED 30 JUME 2015

CASH FLOW FROM OPERATING ACTIVITIES
Doralior moeots

TSI COIMpPBNSSvE iNOOMES PECeipls.
Paymer] of oonstions

Paymenis 10 suppiens. consullarts and emplcyees
Irferes] repedvel

Wl cash provided by operaling sctivites ]

CASH FLOW FROM INVESTING ACTIVITIES

CASH FLOWS FROM FINANCING ACTVITIES

Procesds from bomowings

Hepaymant of borowings —
Hel cash provided by financing sctivities

W increase i cash heid
Cash and cash eguivaierts al begirming of financal year
Cash snd cash sguivalenis i the end of ihe finencisl year  Ta)

Additional Note
Pursuact o the ACFID Code of Corduct, we slsd role Pl ro sngie appesl g

fund raising for a desigraied purpose gererated 10% of more of Fe orpamiset
ant cevelopmart reverus Ior the financal yeer

The BCcompartying roles iorm peet of Pese francal siekes
This rapod] should be read in coPjuncEon wilh Pw Sflached com
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GRAMEEM FOUNDATION AL
ABN 95 DBE 04

NOTES TO THE FINANCIA
FOR THE YEAR ENDED

T @ireclon’ have prepaned The inancal slalements on |
enlity becauss (here are RO uben’ Gepenrcant on & peren
Elatemeris are mwmm_h

gt the reguirernenis of the Comporabiors Act 7007, Aus
Cormmigsion At 2012, ACFID Cooe of condutt and Ta &

Tha firancial siatements hove Desn Dreparss IF Fcoroe’
giscioead Delow. Which the dreciors have calermine: &

ang reds of Pe members. Such stcounrting pobces. a
Hales olherw s

The firgncial siglenents have besr Drepares oF &~ BoTn
wriless ofherwise sialad i he noles.  The socourtng pol
preparation of the finercal sielemeris are a3 iolows.

(a) Cash snd Cash Eguivalents
Cashi and cash souhvalenis ncuce cash on hard. &

ferm highily It invesimeants wilh onginal maturiles
Bardk ceardrafls are shown wilhin Lorrowings. 0 oum

end of he Tnancisl year which ane unpaed.  The armg
wilhin 30 days of recogrition

{g) Revenus and Dlher income
Reverue s messured &l The lar value of e corsod

Dionabors are recogrised of recsot

Irleres] rervere & recopnised ulng fe alecke
firencal assats. 8 tha rate cherant n e rsumen

Al revanus & sialed ref of he emount of pooos &g

{d] Goods and Services Tax (G5T)
Feearues, Expenses Brd Sssels 8re recognisec net
amourt of GST incurmed is rot recowerabie from e

recOgRied &6 Rt of the cost of scouision of P
Recevaiies and payables r The stafernant of franc

Camh fows ir the cash fiow siaternent are noluded @

cash Nows afsing fom irvesling and Srancing act
g taEabon suihonly s clessifed a8 operabng cash’

(8] Consolidation of Subssdisres
In accordance with AASE 10 Fe members fave sou
provide corsohdated financial staternents for Fe 201
spacial purposs eniilies) over which Te Growp bas o
policies =0 &8 1o obiain berefils from s achviles. T

subsidiary have not beer recognised in the accounts
has ng entiflement 1o ary surphs assels Upos wend
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NOTES TO THE FIMAMNCIAL STATEMENTS

FOR THE YEAR ENDED 30 JUNE 2015

NOTE I PROJECT DISBURSEMENTS

Program Support Cokts

Funds o Inemalional Programs

Cormulting Fees - Propc! Relsted Experaiurme

Wode Fees are for slaf! conts assocaied wilh Chartalie

Node. Thesa are loans mate by conors for use on Gramees Dropect.
Thare are ro iprmal soreements made wilh e Jonors o "epay Te
OarE.
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MNOTES TO THE FINAMN
FOR THE YEAR END

NOTE 7: CASH FLOW INFORMATION

{a) Reconcilistion of cask

Cash al Pe end of the finercial vear a8 showr ir e s
Fiios is reconciled 1o the relaled lems i he sisiermes (
posibon as fobows:

Cash ai barik
ety cash

(] Reconciliation of cash fiow from operations with |
Profit after ircome tan

hon-cash fiows in profil

Adg: Depreciation

Charpes in Essets Bra kabities
{ircrpase) | Decresse  Heceivaties

increase) Decresse) i ACcouris pavabie

Mgl cash provided by operl g aclivites

.
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